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So, what did your
score just tell you?

You just ran the free Al Impact Assessment. |t takes about three minutes and
ooks at the tasks in your role, not your job title. Here's how to read what came

nack.

WHY WE BUILT IT

To get curious about how Al changes the work, not to find out whether the work still
exists. It looks at tasks, not people. There's no version of this score that's a bad one.

app.gofigr.ai/impact-of-ai -

WHAT YOUR PERCENTAGE MEANS

It's how much of your task mix could be assisted or enhanced by Al. Higher doesn't
mean worse. It means more of the tedious stuff has somewhere else to go.

LOW MEDIUM

Under33% 33 - 66% 67%+

A significant share of your

Most of your work relies on A solid portion of your ,
, , , work is automatable.
uniquely human skills. Al work can be Al-assisted. ,
, S That's the biggest
plays a supporting role at You'll work alongside it, , ,
, opportunity to redefine the
best. not be replaced by it.

role.

Next: what this means for the tasks themselves -
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https://www.gofigr.ai/free-ai-impact
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Five ways a task
can change
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Every task in your results falls into one of these. Read it as a spectrum, not a ranking -

fully human on one end, fully automated on the other.

@ Stays with you

D You lead, Al assists

Al leads, you guide

Fully automated

No longer needed

Completely human. Nothing changes.

You're driving. Al helps in the background, think
really good intern.

Al does the heavy lifting. You're the editor, not the
writer.

Al handles this start to finish.

The task itself becomes obsolete.

WHERE THIS LEAVES YOUR SKILLS

02

Double Down

Skills you already have.
Cet better - they're
becoming more valuable,
not less.

- >

Develop Let Al Handle

New skills to pick up
based on where the role is
headed. The stuff you'll
need next.

Skills you can offload. Stop
Investing time here - a
machine will do it.
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Same score.
Different archetype.

Your percentage measures how much of your role could change. Your archetype
measures how ready you are to lean into it. Same score, two different people can land

on completely different archetypes.

NOT A RANKING. YOUR RESULTS PAGE SHOWS YOURS
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Quiet Observer Secret Weapon Silent Architect
Untapped Accelerator Fast Learner Work Rewriter

P v, i

Sleeping Giant Human Firewall Selective Strategist

E A .
T » -

Ready-to-Leap Rapid Riser Al Trailblazer

COMPARE ARCHETYPES, NOT JUST SCORES

If you're a Rapid Riser and someone on your team Is a Sleeping Giant, that's not a

mismatch. That's an opening. Different archetypes usually mean different
blockers, which means you can actually help each other.

Find out more your ARCHETYPE
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Mull it, make it
yours, regroup.

Three small steps between a percentage and something that actually changes your
week.

66

[f you got a few hours back each week, what would you want to do with them?

66

What new skills or projects actually interest you?

PICK ONE THING TO TRY

Print this page or grab a notebook. Three lines, five minutes.

O1 ONE THING

A shift from your results you'd actually try.

02 WHAT'SIN THE WAY

The real blocker. Time, confidence, nobody asking you to.

05 THE PLAN

It [blocker], I'll [move]. One sentence, No essay.

THEN

Bring it to your next 1.1 or team catch-up, filled in or not. Print your results, or just talk it
through starting with the blocker. Ten minutes, compare notes, see what's actually
different person to person.

WANT THIS ACROSS YOUR WHOLE TEAM?

See how Al will impact every role - and what to do about it.

Book an executive briefing
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